Institutional Profile

INTRODUCTION of MMAM Campus
VMGO and Core Values of the Campus
Vision
MMAMC aspires to be a leading educational institution in the country for
multidisciplinary education by restructuring the infrastructures, upgrading the programs and
standard, enhancing the human resources and providing innovative educational environments.
Mission
The mission of MMAMC is to provide real learning environment by improving
existing physical facility maintaining financial sustainability and equip students with
knowledge, skill and creativity by imparting quality education through student centered
research based teaching method, and produce efficient manpower capable to face the real life
challenge of 21st century.
Goals
MMAMC sets following goals:
(i) Create innovative and research friendly
educational environments for academic
excellence.
(ii) Enrich human resources.
(iii) Maintain financial sustainability.
(iv) Commencement of new programs and
up-gradation of existing academic
programs and standards.
(v) Renovate present infrastructures and
construct new infrastructures.
Objectives of MMAMC
The objectives of the five-year strategic plan will be
(i)
To enhance academic excellence the campus will work to receive QAA
certification from UGC for the campus by the end of 2020. An innovative
educational environment is created in the campus by providing e-library services
and internet facility, organizing interaction programs and using student centered
teaching pedagogy. Students are also encouraged to participate in research
activities such as project work, thesis writing. Research oriented environment is
produced by providing mini research projects and other research facilities to
faculties.
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(ii)

(iii)

(iv)
(v)

To enrich human resources, part-time faculties will be gradually converted into
full-time faculty members by internal contract. Required numbers of teaching and
non-teaching staff will be either internally recruited or asked TU for recruitment.
Refresher courses, workshops and seminars will be organized for the faculty
members and administrative staff on the regular basis. Academic staff is
encouraged to pursue Ph.D. study.
To maintain financial sustainability new market salable programs will be
commenced in the college and an environment is created to receive funds from
local, provincial, central governments, UGC and TU.
To upgrade academic programs approval for the commencement of the programs
such as MBA, M.Sc. CSIT, MCA will be received from TU.
Main building, library building and administrative building will be renovated. At
least 3 new buildings will be constructed for Science, Management and
Humanities faculty.

Core Values of MMAMC
MMAMC is committed to set the following core values:
A.
Quality and Excellence: We are committed to provide and pursue the highest
standards in education, teaching, research, service, and outreach, led by superior
faculty.
B.
Diversity: We acknowledge the diversity of our community and admire
differences of gender, race, class, culture, national origin, religion and ability.
C.
Creativity and Innovation: We value and support innovative and creative ideas
and solutions that allow us to serve our students and our community in better
way.
D.
Community Engagement: We believe our students, faculty, staff, and graduates
are our greatest assets, and we acknowledge the contributions of each member of
the College. We pursue our mission in close partnership with colleagues,
students, organizations, and others inside and outside the College and University.
E.
Transparency: The College will function according to defined procedures and
rules, which will be informed to all stakeholders. The College will make public
all important information related to its functioning.
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History of Campus
Mahendra Morang Adarsha Multiple Campus (MMAMC) is one of the oldest, most
prestigious and leading academic institution of province 1. It is the constituent campus of
TU. It was established in 1955 as Morang Intermediate College at Adarsha School Biratnagar
7 with 13 students by the initiation of the 11 members’ intellectual society of Biratnagar. The
committee was led by former Prime Minister Matrika Prasad Koirala. Other members of the
committee comprises of : Ram Chandra Ahikari, Tolaram Dugar, Keshab Prasad Koirala,
Govinda Bahadur Baruwal, Dr. Abadh Narayan, Gayan Chandra Sardar, Chaitu Lal
Choudhari, Mukti Ram Marbadi and Pratapnidhi Sharma. Narayan Prasad Aryal was
appointed as the first principal of the college followed by Gopal Prasad Sharma. By 1958,
construction of college building started in Biratnagar 12 near Road Shesh Chowk where the
campus is situated at present and construction work was completed in 1961. College building
was inaugurated by the then King Mahendra in 1967. After this event, the name of college
became Mahendra Morang Campus. Implementation of New Education Policy was taken
place in 1971 and Mahendra Morang College was converted into constituent campus of TU.
By 1973, all the students of Adarsh School were transferred to Mahendra Morang Campus
and the name of the campus became Mahendra Morang Adarsha Multiple Campus. By 1976,
the full name of the campus was Mahendra Morang Adarsha Multiple Central Campus
because there was TU Dean Office of Management Faculty. As Dean Office again
transferred to Kathmandu, the Name of this campus changed as Mahendra Morang Adarsha
Multiple Campus. The campus is situated in its own 22 Bigha of land and its surrounding is
beautiful due to the presence of large laying field and green trees around the campus. There is
student friendly learning and natural environment in the campus.

Institutional Structure
MMAMC is multidisciplinary constituent campus of TU. The highest body of authority for
the campus is TU. It is running under the decentralization rules (1998) of TU. Institutional
structure of the campus is as given below:
Campus Management Committee
Working Committee
Campus chief
Assistant Campus Chiefs
Program Coordinators in Self-Sustained Programs
Research Committees
Head of the Departments in Regular Programs
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Interview
Interview with Dr. Min Pun, Interview Taken by Prof. Dr. Devendra Adhikari

“Surely, those higher education institutions which do
not participate in the QAA process will gradually
lag behind of all others”
- Dr. Min Pun, Director, QAA/ Reform Unit, PNC
Dr. Min Pun is Director of QAA/Reform
Unit at Prithvi Naryan Campus, Pokhara, a QAA
certified higher education institution, accredited
by UGC, Nepal. Apart from this administrative
role, he is Associate Professor of English in his
institution.
Prithvi Narayan Campus was awarded
the “Best Campus of the Year” in 2018 and was
accredited by UGC on 6 January 2019. On both
occasions, Dr. Pun played an immense role.
During the process of getting QAA certification, he was responsible for taking charge of all
the work related to the completion of the process from conducting different programs to the
preparation of SSR to continuation of the post-QAA award management. For instance, he
worked as Coordinator in the SSR Team, and Member Secretary in the IQAC of Prithvi
Narayan Campus.
Recently, our reporter spoke to Dr. Pun on topics related to the higher education
reform activities in Nepal in general and the QAA process of his institution in particular.
Here is the excerpt –
1. What is QAA? Could you please clarify the term?
Dr. Pun: Well, this is interesting to answer this question. But it would be nice to have
some background information before I start defining the term ‘QAA’. Let’s start with defining
the term ‘ISO’ first.
The ISO (in full form it is International Standards Organization) is a quality
management system with the aim of ensuring that the producer or service provider
continuously delivers its products or services that meet the customer’s quality requirements.
So the ISO certified company or organization is considered to be the standardized quality
product or service provider. The ISO was founded in 1947 in Switzerland with 165 countries
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as its members across the globe. Nepal became its member in 1972, and started working
under the name “Nepal Bureau of Standards & Metrology (NBSM)”. The NBSM is still
working as a national standards body of ISO in Nepal under the Ministry of Industry.
Now, let’s come back to the term ‘QAA’. Its full form is ‘Quality Assurance and
Accreditation”. Like the term ‘ISO’, the term ‘QAA’ is also a quality management system in
higher education. In Nepal, the QAA system started its functioning since 2007 through the
Second Higher Education Project (SHEP, 2077-2014) under the University Grants
Commission (UGC), Nepal. Recently, the UGC has made the QAA process mandatory for all
higher education institutions in Nepal. So the UGC, through its Quality Assurance and
Accreditation Council (QAAC), monitors and advises on standards and quality within higher
education in Nepal. To date, more than 36 government, public and private higher education
institutions have become QAA certified institutions in Nepal and more than 300 such
institutions are in the process of getting certified as a quality higher education provider in
the country.
So both ISO and QAA are quality management systems, but ISO certification is given
to quality products or services whereas QAA certification is given to quality higher
education. The term ‘QAA’ in higher education is increasingly used to denote the practices
whereby academic standards or the level of academic achievement attained by higher
education graduates, are maintained and improved. Surely, those higher education
institutions which do not participate in the QAA process will gradually lag behind of all
others.
2. Why is it important for higher education institutions to participate in the QAA
process?
Dr. Pun: As mentioned earlier, in the first place, those which do not participate in the
QAA process will suffer in the long run – in the long run they will be dead. There are several
reasons why this happens. One, in Nepal, the QAA system has become trendy these days. For
instance, most students now understand this system. They will want to join the QAA certified
higher education institutions because such institutions satisfy and assure the students’
expectations of getting quality education. Also, students will be benefitted from such
institutions when they graduate from such institutions because their academic certificates
will be counted when they go for further studies at home or abroad, or when they look for a
job. Two, when a higher education institution is certified by the UGC as one of the QAA
certified higher education institutions, the UGC continuously monitors, reviews and advises
on such institutions’ academic activities for continuous improvements and maintenance. The
QAA certified higher education institutions have to be consistent in their efforts for quality
education, have to submit their progress reports each year and have to renew their QAA
certificate in each five years. Three, the QAA certified higher institutions get financial
support from the UGC as incentive. The UGC has provisioned a policy of ‘work and get
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paid’, meaning that if we put our efforts into doing betterment of the institution, the UGC will
provide grants for these academic activities. Take for an instance, we received about
160,000,000 (16 crore) rupees in 2 years until our institution was awarded the QAA
certificate. These are the most important advantages of participating in the QAA system and
getting accredited, meaning that there are still many other benefits when one is got awarded
the quality certificate.
3. Is it necessary to receive QAA certification for each higher education institution?
Dr. Pun: Yes, it is necessary and mandatory for all higher education institutions in
the country. There are still many such institutions which are reluctant to participate in the
QAA process, so the government should make the UGC more powerful to enforce the
participation such as withdrawing the license of those which do not participate in the
process. We can take an example from the UGC in India; its role in enforcing higher
education institutions to follow the Indian UGC’s directives in India is exemplary. We can
learn from the role of Indian UGC. So the role of our UGC should be increased by 200
percent.
4. Prithvi Narayan Campus, Pokhara has recently received QAA certification due to
your efforts. Would you please share your experiences with us?
Dr. Pun: Sure! Most of them are already mentioned above, but let me tell you one
thing seriously. There are now more than 11 universities and more than 1400 colleges in
Nepal, and the UGC data show that only 36 institutions have so far received the QAA
certificate and about 300 are now in the process of getting it. This figure shows that 80%
higher education institutions have not yet participated in the process. This figure is gloomy;
the future is dark for us because education is key to national development. How can we make
our future successful without educating our children properly and systematically?
Let me tell my experience. The beginning of the QAA process was humble, I must say.
Everybody was laughing at me except the Campus Chief Chandra sir who stood by me and
supported me along the way. Gradually, everyone joined hands with me and created a good
team to work on the process. It was really challenging and exciting at the same time. We
completed the process within a year. For instance, we started in January 2018 and received
the award in January 2019. We did it quickly that became historic.
5. What differences did you find before and after receiving the QAA award for your
institution?
Dr. Pun: An interesting question – a fun interview. I could see lots of differences
before and after the award. First, students’ enrolment increased by 10 percent. We had 9480
students before the award and 10511 students after the award. This is what happens when an
institution is accredited because as I said earlier the students would see changes in the
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institution and would really like to study there. Secondly, we could see changes in the
mentality of its students, teaching and non-teaching staff as well as all its stakeholders and
other institutions that built up our confidence. We felt like, yes, we’re doing something great
and important for our institution. Thirdly, we could also see building up teaching learning
environment in the campus such as cleanliness of surroundings, good supply of drinking
water, availability of clean toilets, enhancement of library, more research and support grants
for faculty and students, and many more. Fourthly, our campus became popular among the
higher education institutions in the country. People started asking about our institution’s
progress. Fifthly, we could also see academic progress such as we are in the process of
introducing M.Phil. Programs as academic autonomy of its institution, leading to
establishing a university. There are many other differences of the pre-and-post award time.
6. What suggestions do you give for higher education institutions intending to
participate in the QAA process?
Dr. Pun: Certainly I do. I have learned and experienced so many new things in such a
short period of time. My experiences have been amazing. I would suggest that you should not
take a long time to complete the process. It does not take long because all institutions have
come a long way, which means that each institution has the basic components of it such as
each is having seminars or workshops, publishing journals, conducting meetings, having a
library, having faculty members and so on. What we can do is to systematize whatever
available and start whatever we do not have. The QAA system is a continuous process, even
after we receive the award. It doesn’t mean that once you have received the award, you’re
now free. No, this is not. This is just a beginning for more. But we need to be consistent in
our efforts. So be quick to be in the process and complete it quickly.
Thank you for inviting me for interview.
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dx]Gb| df]/ª cfbz{ ax'd'vL SofDk;sf] QAA Process cGtu{t ul7t ljleGg ;ldltx¿sf
af/]df xfdLn] lgoldt ?kdf lautsf c+sx¿df k|sfzg ub}{ cfPsf 5f}+ . SofDk; a'n]l6gsf] bf];|f]
c+ssf] k|sfzg ePkZrft\ u7g ePsf ;ldltx¿ lgDg cg';f/ /x]sf 5g\ .
Budget Preparation Committee

sf] u7g ul/Psf]

dx]Gb| df]/ª cfbz{ ax'd'vL SofDk;df Budget Preparation ;DaGwL ;Dk"0f{ ultljlwx¿ cufl8
a9fpg >L df]xg s'df/ ;'a]bLsf]
Lsf ;+of]hsTjdf tkl;n adf]lhsf] Budget Preparation Committee
u7g ul/Psf] 5 .
tkl;n
!= >L df]xg s'df/ ;'a]bL
;+of]hs
@= 8f= cRo"t /fh s§]n
;b:o
#= 8f= zlzt s'df/ ofbj
;b:o
$= ;ljgf uf}td
;b:o
%= e"k]Gb|laqmd /f0ff
;b:o
;ldltsf] sfd st{Jo / clwsf/
!= SofDk;sf] Annual Budget tof/ u/L k|sfzg ug{] .
@= SofDk;sf] Annual Financial Report k|sfzg ug{] .
QAA Infrastructure Improvement Committee sf] u7g ul/Psf]
dx]Gb| df]/ª cfbz{ ax'd'vL SofDk;df QAA Infrastructure Improvement

;DaGwL ;Dk"0f{
ultljlwx¿ cufl8 a9fpg 8f= k|df]b s'df/ v]/jf/sf]
jf/sf ;+of]hsTjdf tkl;n adf]lhsf] QAA
Infrastructure Improvement Committee u7g ul/Psf] 5 .
tkl;n
!= 8f= k|df]b s'df/ v]/jf/
@= O{lGb/f k|;fO{
#= 8f= cRo"t /fh s§]n
$= ;ljgf uf}td
%= e"k]Gb|laqmd /f0ff

;+of]hs
;+of]hs
;b:o
;b:o
;b:o

;ldltsf] sfd st{Jo / clwsf/
!= SofDk;sf] QAA Infrastructure Improvement ;DaGwL ;Dk"0f{ ultljlwx¿ cufl8 a9fpg] .
@= QAA ;DaGwL e}k/L cfpg] ;j} sfo{x¿ ug{] .
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;flxTo

SofDk; yfNof] /dfpg

k|f=8f= an/fd kf}8]n
;b:o QAA / SAT
df]/ª OG6/ldl8P6, sn]hsf] z'egfddf
hlGdPsf] 1fgsf] j[If, @)!@ ;fndf
x'sf{Psf] a9fPsf], lyof] cfbz{ df=lj=n]
d= df]= cf=a= eof] P]n], cfbz{ s} k|efjn] .
uf}/jk"0f{ Oltxf;, sLlt{o'Qm ;'zf]let
>]i7tf h]i7tfjf6, k|l;4 / k|ltli7t
hL0f{ ejgn] s] ef] /, 1fgdf of] gjLg 5
k"j{s} 1fgsf] s]Gb|, d=df]=cf=a= dxfg 5 .
rf/ ;ª\sfo xf+uf x'g\, n6/Dd kmn}kmn
/f]hL /f]hL l6kL vfpm+, gu/Lsg cndn
c7f/ y/Lsf dL7f, 1fgsf kmn kmNb5g\
1fgsf kmn vfg]n], b'lgofF g} abNb5g\ .
Oltxf;n] agfPsf], Oltxf; agfpFg
1fgsf] uxL/fO / prfO emg a9fpFg
u'0f:t/ ;'lglZrt 5 eGg] k|df0f Nofpg
QAA k|lqmofleq, SofDk; yfNof] /dfpFg .
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d'Vo z}lIfs ejgsf] cu|efusf] dd{t ;Def/sf] sfo{ ;'?
dx]Gb|

df]/Ë

cfbz{ ax'd'vL
SofDk;sf] d'Vo z}lIfs ejgsf] ?kdf /x]sf]
lj1fg ejg @)!% ;fndf lgdf{0f ePsf] xf] .
o; ejgdf lj1fgsf sIffx¿sf ;fy} lj=lj=P=,
lj=lj=Pd= tyf la=P8= cflbsf sIffx¿ /
ljefux¿ klg o;n] y]lu/x]sf] 5 . xfn SofDk;
QAA Dff hfg] k|lqmofdf /x]sf]n] o; ejgsf]
pkof]lutf / cfjZostfdf a[lå ug{' kg]{ cj:yf 5 . tTsfnsf nflu d+l;/sf] bf];|f] ;ftfaf6
sfo{ ug]{ u/L ejgsf] cufl8sf] efu sl/j @),))) sq. ft. nfO{ dd{t / ;/;kmfO{ u/L
/+u/f]ug ug]{ sfo{ cufl8 a9fOPsf] 5 . o;sf nflu sl/j ^ nfv vr{ x'g] b]lvG5 .
lh0f{ ejgsf] dd{t ;Def/, SofDk;nfO{ cfslif{t t'Nofpg' tyf QAA sf nflu
cfjZos k"jf{wf/ tof/ ug{' o;sf] p2]Zo /x]sf] 5 . o; qmddf /+u/f]ug ug'{eGbf cufl8 tf/
j|;n] ;kmf ug]{, km'6]sf] 7fpdf l;d]+6÷jfn'jf k|of]u u/L dd{t ug]{, kx]+nf] (Mid Cream) /
/ftf], sfnf] / ;]tf] cfjZostf cg';f/ nufpg] nufotsf sfo{x¿ u/fpg] s'/f QAA ;+/rgf
;'wf/ ;ldltsf ;+of]hs 8f k|df]b v]/jf/n] hfgsf/L u/fpg' eof] . 8f v]/jf/sf cg';f/ pQm
sfo{ ;D´f}tf ePsf] ldltaf6 @% lbgleq ;DkGg x'g] 5 . /+u/f]ug tyf ;/;kmfO{
ePkl5 d'Vo ejg;lxt SofDk;sf] klg cfsif{0f j9\g] tyf QAA sf] nflu
cfjZostfsf] kl/k"lt{ x'g]5 .

lqljsf /lhi6«f/åf/f SofDk;sf] cjnf]sg tyf 5nkmn
dx]Gb| df]/Ë cfbz{ ax'd'vL SofDk;
la/f6gu/sf] k|fl1s, z}lIfs tyf k|zf;lgs
ultljlwx¿sf af/]df lqljsf /lhi6«f/ k|f=
l8NnL/fh pk|]tLåf/f dª\l;/ $ ut] a'waf/sf lbg
SofDk;sf] cjnf]sg eof] . pQm cj;/df jxfFn]
SofDk;sf lzIfs, sd{rf/L, laBfyL{ nufotsf
ljleGg ;/f]sf/jfnfx¿;Fu ;d:ofx¿sf af/]df 5nkmn u/L hfgsf/L ;d]t lng'ePsf] lyof]
. /lhi6«f/ pk|]tLn] pQm cj;/df k"j{ If]qsf] k'/fgf] tyf P]ltxfl;s dx]Gb| df]/Ë cfbz{ ax'd'vL
SofDk;nfO{ k|fl1s tyf z}lIfs pGgogdf ;Sbf] ;xof]u k'¥ofpg lqlj tof/ /x]sf] hfgsf/L
u/fpg' ePsf] lyof] .
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5nkmn sfo{s|ddf SofDk; k|d'v 8f afa'/fd ltdN;]gfåf/f SofDk;df /x]sf] sd{rf/L
cefjnfO{ 6fg{ cljnDa kxn x'g'kg]{ s'/fdf hf]8 lbg'ePsf] lyof] . SofDk; k|d'vsf]
cWoIftfdf ePsf] pQm sfo{s|dsf] ;~rfng QAA sf ;b:o df]xg s'df/ ;'a]bLn] ug{'ePsf]
lyof] .

cGt/f{li6«o ;Dd]ngdf dx]Gb| df]/ªsf] ;xeflutf
OG8f]g]lzofsf] afnL åLkdf cS6f]a/

23-27 ;Dd $ lbg
Federation for Pharrmaceutical Science (AFPS) Confrence 2019"

cfof]lht "The Asian
df dx]Gb| df]/ª cf=a=
SofDk; lj/f6gu/sf k|fWofksx¿ ;xefuL x'g'eof] . cf}Bf]lus qmflGt $=) sf] pbfpFbf]
cj:yfdf Pharmaceutical Science
sf] e"ldsf ljifodf ;Dd]ng s]lGb|t
lyof] . ;Dd]ngdf O08f]g]l;of,
hfkfg, rLg, sf]l/of, g]b/Nof08,
yfONof08, dn]l;of, hd{gL, OlhK6,
c:6«]lnof, l;Ëfk'/, g]kfn, dsfp /
lkmlnlkG;sf] ;xeflutf lyof] .
;Dd]ngdf @* hgf jQmf, %& hgf
df}lvs k|:tf]tf / b'O{ ;o !$ hgf
kf]i6/ k|:tf]tf x'g'x'GYof] . cf}ifwLhGo kbfy{sf] ljZn]if0f cf}ifwL cGj]if0f, cf}ifwL ljt/0f
k|0ffnL, k|fs[lts pTkfb\o, kmdf{sf]nf]hL / afof]d]l8sn lj1fg, afof]kmdf{:o'l6S;, lSnlgsn /
;f];n P8\ldlg:6«]l6e kmfd]{;L h:tf ljifo, ;Gbe{ / If]qdf k|fKt ePsf kl5Nnf
pknlAwx¿nfO{ ;xefuLx¿n] k|:t't ug'{ePsf] lyof] . dx]Gb| df]/ª cfbz{ ax'd'vL SofDk;sf
tkm{af6 /;fogzf:q ljefusf k|fWofksx¿ 8f= cho e§/fO{, 8f=;'lhts'df/ ;fx, 8f=
t'n;Lk|;fb lg/f}nf / Pd=P;;L=df cWoog/t ljBfyL{ o'j/fh l3ld/]n] ;lqmo ;xeflutf
hgfpg'eof] .
dx]Gb| df]/ª SofDk;sf] cg';Gwfg Surfactant Science df cfwfl/t lyof] . pxfFx¿n]
kf]i6/sf dfWodaf6 cfkm\gf pknlAwnfO{ k|:t't ug'{ePsf] lyof] . cGt/f{li6«o cg';Gwftfx¿sf
dfemdf cfkm\gf cg';Gwfg z]o/ ug{ kfpg' / l;h{gfTds -lgdf{0ffTds_ 5nkmndf ;xefuL x'g
kfpg' cfkm'x¿sf nflu v';Lsf] s'/f ePsf] ;xefuLx¿sf] k|ltlqmof 5 . o; ;xeflutfn]
cfk"mx¿sf] cg';GwfgnfO{ kmdf{:o'l6sn ;fOG;sf] If]qnfO{ ;d]t km/flsnf] kfg{ ;xof]u k'Ug] ljZjf;
8f= cho e§/fO{n] JoQm ug'{ePsf] 5 .
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aLaLPsf ljBfyL{nfO{ cled'vLs/0f
dx]Gb| df]/ª cfbz{ ax'd'vL SofDk;åf/f aLaLP ljBfyL{sf nflu cled'vLs/0f sfo{qmd
ul/Psf] 5 . @)&^^ sflQs @! ut] laxLaf/
ul/Psf] ;f] sfo{qmddf lqlj Joj:yfkg ;ª\
;ªsfosf
8Lg k|f8f l8NnL/fh zdf{n] df]/ª SofDk;df
aLaLP cWoog/t ljBfyL{n] /fhwfgLsf sn]hdf
k9\g gkfPsf] sf/0f k5'tfpg' kg]{ cj:yf gcfcf];\
eGg] ;jfndf 8Lg sfof{no ;r]t /x]sf] atfpg'
eof] . pxfFn] df]/ª SofDk;sf] aLaLPsf] cWoog /
cWofkg u'0f:t/ x]/]/ g} aLaLPsf] sf]6f a9fpg'sf
;fy} aLaLPdsf nflu klg :jLs[lt lbOPsf] k|i6
kfg'{eof] . jt{dfg ;dodf b]zdf g}ltstf /
;bfrf/ x|f; x'Fb}hfFb} e|i6frf/ df}nfpFb} uPsf]n] Joj:yfkgsf ljBfyL{n] cWoogsf ;fy;fy}
;+:sf/, g}ltstf / ;bfrf/nfO{ c+ufnL e|i6frf/ljxLg ;dfh lgdf{0f ug{ nflukg'{ kg]{df hf]8
lbg'eof] .
sfo{qmddf SofDk; k|d'v 8f afa'/fd ltdN;]gf, ;xfos SofDk; k|d'v tf/fk|;fb
ofbj, aLaLPsf ;+of]hs pb\ud
ud ld>, lqlj k|fWofks ;+3 SofDk; PsfOsf ;lrj hLjgs'df/
9sfn, aLaLP Joj:yfkg ;ldltsf ;b:o df]xg s'df/ ;'j]bL, ljBfyL{ g]tf t?0f vjf;
nufotsf ljBfyL{ g]tfåf/f Joj:yfkg cWoogsf] dxTjsf] af/]df k|sfz kfl/Psf] lyof] .

aLaLPd / aLkLPsf ljBfyL{sf nflu cled'vLs/0f
dx]Gb| df]/ª cfbz{ ax'd'vL SofDk; lj/f6gu/åf/f aLaLPd / aLkLPdf gof“ egf{
ePsf ljBfyL{sf nflu ;+o'Qm cled'vLs/0f sfo{qmd ul/Psf] 5 . @)&^ sflQs @@ ut]
z'qmaf/ aLaLPd / aLkLPsf]
cled'vLs/0f sfo{qmddf Joj:yfkg
;ª\sfosf
sfosf 8Lg k|f8f l8NnL/fh
zdf{n] df]/ª SofDk;df aLaLPd /
aLkLPsf] cWoog cfkm"n] pTs[i6
kfPsf] atfp““b} Joj:yfkg ;ª\
;ªsfodf
dWod:t/sf Joj:yfks, clws[t
txsf sd{rf/L tof/ ug{ aLaLPd /
aLkLP sfo{qmd NofPsf] hfgsf/L lbg'eof] . cfhsf] Joj:yfkgsf ljBfyL{ ef]lnsf b]zsf
g]tf, k|zf;s / Joj:yfks x'g] ePsf]n] Joj:yfkg k9]sf ljBfyL{n] pTs[i6 lzIff cfh{gsf
;fy;fy} ;bfrf/
f/ / g}ltsjfg x'g' kg]{df hf]8 lbg'ePsf] lyof] .
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sfo{qmddf lqlj Joj:yfkg ;ª\
;ªsfo
sfo s]Gb|Lo ljefusf e/tl;+x yfkf, SofDk; k|d'v
8f= afa'/fd ltdlN;gf, ;xfos Sof= k|d'v tf/fk|;fb ofbj, csf{ ;xfos k|d'v Pjd\
Pjd
aLkLPsf ;+of]hs df]xgs'df/ >]
>]i7, aLaLPdsf ;+of]hs /lj /f]Ssf, k"j{ ;xfos Sof= k|d'v
8f= p4j kf]v/]n Pjd\ ljBfyL{ k|ltlglwx¿ cledGo' ofbj, gjLg kxf8L, h;jGt
kf}8]nnufotn] Joj:yfkg cWoogsf] dxTjsf] af/]df k|sfz kfg'{ ePsf] lyof] .

8Lgaf6 PdaLP;, aLkLP / aLaLP;sf] sIff cjnf]sg
lqlj Joj:yfkg ;ª\sfosf
sfosf 8Lg k|f8f l8NnL/fh zdf{n] dx]Gb| df]/ªdf ljxfgL ;qdf
Joj:yfkg ;ª\sfo
sfo cGtu{t cWofkg eO/x]sf PdaLP;, aLkLP / aLkLPsf sIffx¿sf] @)&^
sflQs @@ ut] z'qmaf/ cjnf]sg ug'{eof] . ;f] qmddf aLaLP; rf}yf] jif{df cWoog/t
ljBfyL{sf nflu ;Daf]wg ub}{ k|f8f zdf{n]
lqe'jg ljZjljBfnodf xfn cWoog/t
rf/ nfv ljBfyL{df b'O{ nfv ljBFyL{
Joj:yfkg
;ª\sfocGtu{
sfocGtu{t cWoog
ul//x]sf 5g\ . Joj:yfkgsf @%
sfo{qmddf cWoog/t tL ljBfyL{df Ps
nfv @% xhf/ aLaLP;df dfq /x]sf
5g\ . ljBfyL{sf] dfu cg';f/ ;do;fk]If
sfo{qmd NofO{ cWoog cWofkg Pjd\
Pjd
k/LIff k||0ffnL r':t b'?:t ug{ ;lsPsf]n] Joj:yfkg ;ª\sfodf
sfodf ljBfyL{sf] cfsif{0f a9]sf]
;d]t pxf“n] atfpg'eof] .
dx]Gb| df]/ª SofDk; lj/f6gu/sf aLaPP; rf}yf] jif}df cWoog/t ljBfyL{sf nflu
ul/Psf] cled'vLs/0f sfo{qmddf 8Lg k|f=8f= zdf{
zdf{n] b]zsf] nflu c;n / ;Ifd g]t[Tj,
;+3÷;+:yfsf nflu bIf Joj:yfks / c;n pBdL tof/ ug]{ p2]Zosf ;fy Joj:yfkgsf
sfo{qmd ;~rflnt /x]sf] hfgsf/L lbg'eof] . ;f] cj;/df pxf“n] lqljsf & ;o &&
SofDk;df aLaLP; / ! ;o && SofDk;df PdaLP; k9fO eO/x]sf] atfp“b} aLaLP;nfO{
aLaLP;nf
;]d]:6/ k|0ffnLdf n}hfg] k|of; e}/x]sf] klg atfpg'eof] .
df]/ª SofDk;sf k|d'v 8f= afa'/fd ltdN;]gf, ;xfos Sof= k|d'v tf/fk|;fb ofbj,
lqlj k|fWofks ;+3 SofDk; PsfOsf ;lrj 8f= hLjgs'df/ 9sfn nufotn] aLaLP;sf
ljBfyL{nfO{ klg k|:t'tLs/0f, d"Nofª\
ofªsg nufotsf sfo{qmd ul/b} cfPsf]n] Joj:yfkgdf cGo
sfo{qmd;/x ;dfofg's"n lzIff kfO/x]sf] hgfpg'eof] .
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IQAC sf] lj:tfl/t a}7s ;DkGg
sf] lj:tfl/t a}7sn] SofDk;sf] z}lIfs tyf ef}lts ljsf;sf nflu dxTjk"0f{
!! j6f lg0f{ox¿ u/]sf] 5 . kf}if d;fGtleq cfjZos k"jf{wf/ ;'wf/ ;DkGg ul/;Sg] ;d]t
a}7sn] k|lta4tf hgfPsf] 5 .
a}7sdf SAT sf cWoIf k|fWofks 8f= b]j]Gb| clwsf/Ln] Annex sf] ;Gbe{ pNn]v ub}{
QAA sf] k|flKtsf ;Gbe{df Documentation n] Transparency sf] l;h{gf ug]{ ljifodf hf]8
lbg'eof] . k|fWofks 8f= an/fd kf}8]nn] xfdL clxn] cZjd]w o1df, z}lIfs dxfo1df
xf]ldPsf 5f}+, o;sf] ;kmntfsf] nflu SofDk; k|zf;g, lzIfs, ljBfyL{ ;a}sf] ;xof]u
dxTjk"0f{{ /xg] atfpg'eof] . k|fWofks dx]Gb| gf/fo0f ofbjn] xfdL cfzfjfbL eP/ pGgltdf
nfuf}+ eGg'eof] . a}7sdf 8f= /fdfjtf/ z/0f, 8f= hLjg s'df/ 9sfn, 8f= /fdk|;fb sf]O/fnf,
8f= sfd]Zj/ ofbj, /fhgf/fo0f ofbj, 9saxfb'/ du/, OlGb/f k|;fO{, ;Ltf/fd rDnfufO{, 8f=
ljgf]b s'df/ dxf;]7, 8f= rGb|k|;fb pkfWofo, ab|L kf}8]n, 8f= zlz e"if0f, 8f= cRo't/fh
s§]n, df]xgs'df/ >]i7, tf/f ofbj, ;/f]h s0f{, ;ljgf uf}td, cfgGb rf}w/L nufotn] cf–
cf
cfkm\gf]
gf] ljefu / ;f] If]qsf] k|ultsf ljifodf k|sfz kfg'{ePsf] lyof] . IQAC sf cWoIf
SofDk; k||d'v afa'/fd ltldN;]gfsf] cWoIftfdf sflQs !( ut] a;]sf] IQAC sf] lj:tfl/t
a}7s SAT sf ;b:o hos'df/ dxtf]n] ;~rfng / ;xhLs/0f ug'{ePsf] lyof] . ljleGg
;b:ox¿, dx]Gb| df]/ª cfbz{ ax'd'vL SofDk;sf ;xfos SofDk; k|d'vx¿, Self Assesment
Team sf ;b:ox¿, sf]cl8{g]6/x¿, ljefuLo k|d'vx¿, zfvf k|d'vx¿ -sd{
sd{rf/Lx¿_, nufot
sl/j rf/ bh{gaLr ;3g ;xeflutfdf a}7s ;DkGg eof] .
IQAC

14

;+/rgfut ;'wf/sf] z'?jft

News

g]kfnsf] k"jL{ e]us} z}lIfs w/f]x/sf ¿kdf /x]sf] dx]Gb| df]/ª cfbz{ ax'd'vL SofDk;
z}lIfs k|lti7fgsf ¿kdf :yflkt 5 . nfdf] ;dosf] cG/fndf SofDk;sf] ;+/rgfut ;'wf/df
cfzftLt ;'wf/ ePsf] 5 .
lzIfs, sd{rf/L / ljBfyL{x¿n] k|f/Dedf h]h:tf ef}lts tyf z}lIfs sl7gfO a]xf]g'{
k/]klg xfn cfwf/e"t cfaZostf kl/k"tL{ ePsf] cj:yf 5 . dfgljsL, Joj:yfkg, lj1fg /
lzIff ;ª\sfosf] k7g kf7g x'g] o; SofDk;df lgoldt sIff ;~rfng x'g'sf ;fy}
cg';Gwfg / k|of]ufTds cEof;nfO{ hf]8 lbFb} cfPsf] 5 . ljBfyL{nfO{ cltl/Qm lqmofsnfkdf
a9L eGbf a9L ;xefuL u/fpg] Joj:yf SofDk;n] u/]sf] 5 . SofDk;n] ;/;kmfO{, vfg]kfgL,
zf}rfnosf] :t/f]Gglt, rd]gf u[x, sIff sf]7fdf k+vfsf] Joj:yf, ljB't\sf] Joj:yf cflbdf
kof{Kt ;'wf/ u/]sf] 5 .
SofDk; xftfleq k|e' a}+ssf] sfpG6/sf]
Joj:yf u/]sf] 5 . a}+sn] k|fWofks, sd{rf/L /
ljBfyL{n] shf{ afx]ssf cGo ;a} ;]jf SofDk;
kl/;/af6 lbFb} cfPsf] 5 . a}+ssf] sfp06/ gx'Fbf
SofDk;df a'emfpg'kg]{ z'Ns a'emfpg sIffg} 5f8]/
306f}+ nfddf a:g'kg]{ cj:yf lyof] . a}+ssf] sfp06/
v'n]kl5 ljBfyL{n] lagfemGem6 sd ;dod} z'Ns
a'emfpg kfPkl5 sIff 5f8\g'kg]{ cj:yfsf] cGTo
ePsf] 5 .
SofDk;df ePsf] ef}lts / z}lIfs ;'wf/sf
sf/0f cWoog cWofkg ug{ rfxg]x¿sf lglDt dx]Gb|
df]/ª cfbz{ ax'd'vL SofDk; d'Vo 5gf}6df kg{
yfn]sf] 5 . of] SofDk;sf ;Dk"0f{ k|fWofks, sd{rf/L
/ ljBfyL{sf nflu uf}/jsf] ljifo xf] .
SofDk;sf k|fWofksx¿df ;d]t ljBfjfl/lwsf] pkfwL lng]sf] ;+Vofdf j[l4 eO/x]sf]
5 . cfk"mnfO{ :t/f]Ggltsf] dfu{df k|fWofksx¿n] cu|;/ u/fpFb} cfpg'ePsf] 5 eg] csf{lt/
;do;fk]If tyf jt{dfg ;dosf] dfu cg';f/sf] hLjgkof]uL gofF gofF sfo{qmdsf] k7g–
kf7gn] ljBfyL{ tyf cleefjsdf cfsif{0f a9fPsf] 5 .
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kqsfl/tfdf ljBfyL{sf] cfsif{0f
kl5Nnf] ;dodf cfd;~rf/ tyf kqsfl/tf ljifodf ljBfyL{sf] cfsif{0f a9]sf] 5 .
ljut bz jif{b]lv cWofkg x'Fb} cfPsf] cfd;~rf/ tyf kqsfl/tf ljifodf jflif{s ;/b/ @%
hgf ljBfyL{n] cWoog ub}{ cfPsf 5g\ . clxn];Dd b'O{ ;o eGbf a9L ljBfyL{n] :gfts tx
k'/f ul/;s]sf 5g\ . kqsfl/tf cfsif{0f Pj+ ;fxl;s If]q ePsfn] r'gf}tLk"0f{ sfd ug{
?rfpg] lhDd]jf/ / hjfkmb]xL ljBfyL{sf] o;df
cfsif{s /x]sf] g]kfnL tyf kqsfl/tf ljefusf cWoIf
b]jL lg/f}nfn] atfpg'eof] . r'gf}tL df]Ng rfxg], b]z,
hgtf / ;dfhsf nflu s]xL of]ubfg u/f}+ eGg]
ljBfyL{sf] cfsif{0f kqsfl/tfdf /x]sf] cWoIf
lg/f}nfsf] egfO 5 .
df]km;ndf klg kl5Nnf] ;dodf Jojf;flos
kqsfl/tf z'? ePsf] / Jo;flos kqsfl/tfsf nflu
Joj;flos hgzlQm rflxg] ePsfn] kqsfl/tf ul//x]sf JolQm tyf kqsfl/tf ug{ rfxg]n]
kqsfl/tf cWoog ug]{ u/]sf] cWoIf lg/f}nfsf] egfO{ 5 . kqsfl/tf If]qdf bIf hgzlQm
cefjsf] cj:yf cGTo u/L bIf kqsf/ pTkfbg ug{sf nflu dx]Gb| df]/ª SofDk; nfluk/]sf]
5 . SofDk;af6 pTkflbt ljBfyL{n] /fli6«o ;~rf/ dfWoddf /fd|f] cj;/ kfO/x]sf 5g\ .
pgLx¿n] ljleGg ;~rf/ dfWoddf dxTjk"0f{ lhDd]jf/L bIftfk"0f{ ¿kdf lgjf{x ul//x]sf 5g\ .
bIf kqsf/ pTkfbg ug]{ p2]Zon] kqsfl/tf ljifodf cg';Gwfg / k|of]ufTds
l;sfO{nfO{ SofDk;n] k|fyldstf lbPsf] 5 . cfd;~rf/ tyf kqsfl/tf k|of]ufTds ljifo
ePsfn] cg';Gwfg / k|of]ufTds l;sfOnfO{ SofDk;n] hf]8 lbFb} cfPsf] 5 .

lq= la df gfd btf{ (T U Registration from Submission)
k|lqmof ;DaGwL hfgsf/L
pRr lzIff xfl;n ug]{ p2]Zo lnP/ ljleGg sn]hx¿af6 + ptL0f{ u/L :gfts tyf
:gfQsf]t/ txsf ljleGg laifox¿df cWoog ug{sf nflu lqe'jg ljZjljBfnosf] cfª\lus
SofDk; tyf ;DaGwg k|fKt SofDk;x¿df gfd n]vfPsf ljBfyL{x¿n] lq=la=df gfd btf{
ug'{k5{ .
lqe'jg ljZj ljBfnodf gfd btf{ u/fpg] sfo{nfO{ lq= la= /lhi6]zg elgG5 .
lqe'jg ljZj ljBfnon] /lhi6«]zg kmf/d eg]{ ljBfyL{nfO{ ;ª\sfo, tx, SofDk;sf]8 gDj/,
l;n l;n]jf/ gDj/ tyf egf{ ePsf] ;fn ;lxtsf] l:nk pknAw u/fp+b5 .
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lq= la= df ;d:of/lxt ?kdf gfd btf{ u/fpg ljBfyL{x¿n] SofDk; k|zf;g;Fu
lgoldt ;Dks{df /lx/xg' pko'Qm x'G5 . lqe'jg ljZj ljBfnon] gfd btf{sf nflu /fli6«o
b}lgs klqsf dfkm{t ;"rgf k|sflzt ub{5 To;}sf] cfwf/df SofDk; k|zf;gn] ;Dk"0f{
ljBfyL{{x¿nfO{ hfgsf/L kfpg] u/L ;"rgf k|sflzt ub{5 . ljBfyL{{x¿n] lgwf{l/t ;doleq
kmf/d k]z ug{' kb{5 . k|fOe]6 ljBfyL{{x¿sf xsdf lq= la= k/LIff lgoGq0f sfo{fnosf]
/lhi6]«zg zfvfdf ;Dk{s /fvL kmf/d a'emfpg' kb{5 .
lq=la= df gfd btf{sf nflu rflxg] cfjZos sfufhftx¿
! SLC/SEE sf] nJwfÍkqsf] kmf]6f]skL !
@ SLC/SEE sf] rfl/lqs k|df0f kqsf] kmf]6f]skL !
# +2 jf :gfts sf] 6«fG;lqmK6sf] kmf]6f]skL !
$ +2 jf :gfts sf] k|f]leHfgn ;l6{lkms]6sf] kmf]6f]skL !
% +2 jf :gftssf] ;Ssn dfOu|];g !
^ +2 jf :gftssf] SofDk;sf] rfl/lqs k|df0fkqsf] kmf]6f]skL !
& cfjZos ;+Vofdf kf;kf]6{ ;fOhsf] kmf]6f]
pNn]lvt sfuhftx¿ ePkl5 lq= la= df gfd btf{ u/fpg ;xh / ;/n x'g]5 .
-Gff]6M xl/ k|;fb ltlD;gf, zfvf clws[t, d=df]=cf=j= SofDk;af6 k|fKt hfgsf/Ldf cfwfl/t ;fdu|L ._

cg'udg tyf ;'emfj ;ldltsf] ;lqmotf
ddf]cfa SofDk; lj/f6gu/sf] cg'udg tyf ;'emfj ;ldlt ;lqmo eP/ sfo{ ;Dkfbgdf
nfu]sf] 5 . 8f= ladn s07sf] cWoIftfdf ldlt @)&^.)$.@! ut] ul7t ;ldltn] xfn
-@)&^.)*.)*_ ;Dddf & j6f a}7s ;DkGg u/]sf] 5 . ;b:ox? k|f=8f= /fh gf/fo0f ofbj k|f=8f=
gfu]Gb| k|;fb ;fx, 8f= t'n;L k|= lg/f}nf, j]b k|;fb ;ª\u|f}nf, l8NnL kf]v/]n, ;Ltf/fd rDnfufO{,
ho gf/fo0f ofbj, ch'{g s'df/ s0f{ / h]=lk= l;+x /xg' ePsf] o; ;ldltn] SofDk; k|zf;gnfO{
ljleGg ;'emfj k]z u/]sf] 5 . SofDk; k|zf;g tyf ljleGg ;ª\sfo / ljefusf sfdx?sf]
cg'udg u/]sf] 5 . Joj:yfkg ;'wf/sf nflu cfjZos ;'emfj lbg] k|of]hgsf nflu ljb\ofyL{
nufotsf kIf;Fu cGt/ls|of u/]sf] 5 . ljb\ofyL{ g]tfx? t?0f vjf;, cledGo' ofbj, h;jGt
kf}8]n, wd{b]j ;fx, gaLg kxf8L, ;'lgn s'df/ rf}w/L, lg/h 7fs'/ cflb ;d]tn] eO/x]sf ef}lts
lgdf{0fsf] cg'udg u/]sf] 5 . cg'udg u/L u'0f:t/ sfod ug{ hf]8 lbPsf] 5 . 7]s]bf/, SofDk;
k|zf;g / sfdbf/ kIf;Fu :ynut ?kdf ;f]wL a'emL, sfdsf] /]vb]v u/L tf]lsP cg';f/sf] u'0f:t/
sfod ug{ lgb]{zg lbPsf] 5 .
ljleGg ;ª\sfo / ljefusf] :t/f]Gglt ug'{kg]{ Ù Projector, Photo copy nufotsf oGq
pks/0f h8fg ug'{kg]{ Ù kmlg{r/, kª\vf, aQL cflbsf] plrt Joj:yf ul/g'kg]{ Ù x]Ny ;]G6/, n]l8h
r]lGhª ?d cflb l56} ;~rfngdf Nofpg' kg]{ Ù Research Mgt. Cell nfO{ Upgrade ug'{kg]{ Ù
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cfjZos lzIfs sd{rf/L yk ug'{kg]{ Ù k/LIffnfO{ dof{lbt agfpg ;hu xg'kg]{ Ù sd{rf/Ln]
;doleq sfof{nodf /x]/ sfo{ ug'{ kg]{ nufotsf ;'emfj lbPsf] 5 .
kl5Nnf] a}7sn] ;ldltn] ef}lts ljsf; lgdf{0fsf sfo{ ubf{ 7]sbf/n] tf]lsPsf] u'0f:t/
sfod ug'{ kg]{, u'0f:t/ lgoGq0fsf nflu SofDk;n] sd{rf/L v6fP/ /]vb]v u/fpg' kg]{, sd;n
sfd ePsf] xsdf ;f] sfd k'gM ug'{kg]{ ;d]t tf]s]sf] 5 . ;fy}, lgdf{0f tyf dd{t ;Def/ eO/x]
e sf
;Dk"0f{ ejg, zf}rfno tyf cGo ef}lts ;+/rgf ;'wf/sf nflu ePsf ;Demf}tfx? ;ldltnfO{
cljnDa pknAw u/fpg SofDk; k|zf;g;Fu dfu u/]sf] 5 .

kqsfl/tfsf ljb\
ljbofyL{
ofyL{åf/f klqsf k|sfzg
# jif]{ :gfts tx P]lR5s kqsfl/tf ljifo lnO{ k|yd v08sf] k/LIffdf ;fd]n ePsf
ljb\ofyL{
ofyL{x?åf/f dx]Gb| df]/ª kf]i6 -jflif{s_ / dx]Gb| df]/ª bk{0f -dfl;s_
dfl;s_ klqsfsf] k|sfzg ul/Psf]
5 . k""0ff{Í !)) dWo] lnlvt k/LIff &) k"0ff{Ë / afFsL #) k"0ff{Ísf] cf+lzs k|of]hgsf nflu
ljb\ofyL{
ofyL{n] oL klqsf k|sfzg u/]sf x'g\ . klqsfsf] k|sfzg ;d"x ljefhg u/L ul/Psf] xf] .
SofDk;n] s]xL /sd pknAw u/fPsf] / yk /sd ljb\
ljbofyL{
ofyL{ cfkm}Fn] h'6fO{ pgLx?s} k|of;df klqsf
k|sfzg u/]sf x'g\ . dx]Gb| axfb'/ s6'jfnsf] ;Dkfbgdf dx]Gb| df]/ª kf]i6sf]
6sf] k|sfzg @)&^ sflt{s
af6 k|f/De ul/Psf] xf] eg] ;l/tf a:g]tsf] ;Dkfbgdf dx]Gb| df]/ª bk{0fsf] k|sfzg @)&^ d+l;/df
k|f/De ul/Psf] xf] .

Workshop on Research Writing and Publishing
A two day research oriented
program entitled “Workshop
Workshop on
Research Writing
ing and Publishing”
Publishing
was held at MMAMC during
November 15-16, 2019.. The
program
was
organized
by
Department of Physics of this
Campus for M. Sc. 3rd and 4th
semester
students
at
newly
developed seminar hall of the
respective department. According to
Dr. Shashit
shit Kumar Yadav (BIT Program Coordinator),
Coordinator), the Campus Chief, Dr.
BaburamTimalsena was the chief guest of the program and there were fifty participants.
The program was facilitated by Prof. Dr. Devendra Adhikari, Mr. Kul Prasad Limbu, Dr.
Ram Prasad Koirala and Dr. Shashit Kumar Yadav.
Yadav. The research related topics, such as
Article Writing and Publishing, Thesis Writing, Report Writing, Referencing and
Citations, Plagiarism and Copyright and Power Point Presentation were covered during
the program.
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Scientific Talk Program for Early Career Researchers
The Research Management Cell (RMC) of MMAMC has been organizing different
scientific concerned activities to develop enthusiasms for early research career faculties as
well as students. With due regards,
a scientific talk program was
organized by RMC on 17th of
November, 2019 at Samikshalaya
of the Campus whose Chief Guest
was Dr. BaburamTimalsena, the
Campus Chief and there were
about hundred delegates. According
to Dr. Shashit Kumar Yadav
(BIT Program Coordinator and
member of RMC), the focal person was Dr. BalaramRaymajhi who delivered talk on
“Transition Metal Catalyzed Hydrofunctionalization Reaction of Alkanes”. Dr.
Raymajhi is the former student of the Campus and has pursued his Ph. D. degree from
Florida University, USA. Currently he is working as senior scientist and Archer
Pharmaceuticals/Bio SRQ there.

pTs[i6 k|fWofks / sd{rf/L ;Ddflgt
dx]Gb| df]/ª cfbz{ ax'd'vL SofDk; lj/f6gu/n] b'O{ k|fWofks tyf b'O{
sd{rf/LnfO{ ;Ddfg u/]sf] 5 . @)&^ c;f]h !) ut] z'qmaf/ ;xk|fWofksåo 8f
/fdfjtf/ z/0f / ;'lgtf bfxfn
Pjd\ sd{rf/Låo ;ljgf uf}td
/ /3' d08nnfO{ k|ltJolQm ?
%))).)) gub;lxt ;Ddflgt
x'g'eof] . SofDk;sf] :yfkgf
lbj; dgfpg ;'? u/];“u}
pTs[i6 k|fWofks / sd{rf/LnfO{
klg ;Ddfg ubf{ dgf]an a9\g]
eGb} ;Ddfg ul/Psf] / o;nfO{
lg/Gt/tf lbg] hgfOPsf] 5 .
;Ddflgt JolQmx¿nfO{ SofDk; k|d'v afa'/fd ltN;]gf, ;xfos Sof= k|d'v tf/fk|;fb
ofbj, 8f= ;'zLn clwsf/L, k|fWofks dx]Gb|gf/fo0f ofbj nufotn] ;Ddfg ug'{ePsf] lyof] .
SofDk; utjif{b]lv ;fpg !^ ut] :yfkgf lbj; dgfpg ;'? u/]sf] / o; jif{b]lv k|fWofks
tyf sd{rf/L ;Ddfg ug{ ;'? u/]sf] xf] .
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pTs[i6 k|:t'tLs/0f k'/:s[t
dx]Gb| df]/ª cfb{z ax'd'vL SofDk; lj/f6gu/sf aL=aL=P;= rf}yf] jif{sf ljBfyL{sf nflu
k|:t'tLs/0f sIffdf ljBfyL{n] pT;fxk"j{s ;xeflutf hgfPsf 5g\ . 8f hLjgs'df/ 9sfnsf]
;+of]hsTjdf @)&^ c;f]h ( ut] a'waf/ ePsf] sfo{qmddf kf“r ;d"xdf ljeflht ePsf ljBfyL{n]
dlxnf ;zQmLs/0f zLif{s ljifodf k|:t'lt u/]sf lyP . k|To]s ;d"xdf ^ hgf ;xefuL ljBfyL{n]
;d"xaf6 tof/ kfl/Psf] ædlxnf ;zQmLs/0fÆ sf ljifosf] pkl:yt ;xefuLn] k|:t'lt lbPsf lyP .
k|:t'tLs/0fsf] d"Nofª\sg Joj:yfkg cg';Gwfg ;ldltsf ;+of]hs 8f= /fdfjtf/ z/0fn] ug'{ePsf]
lyof] . ;b:o hgsgfy ;fksf]6f, 8f= p4j kf]v/]n / ;Ltf/fd rDnfufO{+n] k|:t'tLs/0f k|efjsf/L
ePsf] / ;'wf/ kIfsf af/]sf ;'emfj lbg'ePsf] lyof] . ;xefuL ljBfyL{n] klg sIff sf]7fdf cufl8
uP/ k|:t'tL ug]{ sfo{ klxnf] k6s ug{ kfPsf]df v'zL JoQm u/]sf lyP .
SofDk;sf] Joj:yfkg ;ª\sfocGtu{t aLaLP; rf}yf] jif{df cWoog/t ljBfyL{n] u/]sf]
k|:t'tLs/0fdf ;a}eGbf pTs[i6 ljBfyL{nfO{ kf7\ok':ts tyf 8fo/L k|bfg u/L c;f]h !) ut]
z'qmaf/ k'/:s[t ul/Psf] 5 . k|:t'tLs/0fdf cK;gf l3ld/], hfg'sf lji6, kljqf ltlD;gf / lw/h
u'/fufO{+ qmdzM k|yd, låtLo, t[tLo / ;fGTjgf ePsf lyP . Joj:yfkg cg';Gwfg ;ldltsf
cfof]hgfdf ePsf] ;f] k|:t'tLs/0fdf ;xefuL cGo ljBfyL{nfO{ ;d]t k'/:sf/ ljt/0f ul/Psf]
lyof] . pgLx¿nfO{ cfof]hs ;ldltsf ;+of]hs 8f /fdfjtf/ z/0f, ;xfos SofDk; k|d'v
tf/fk|;fb ofbj, hgs ;fksf]6f, df]xg ;'j]bL, lzIffzf:q ;ª\sfosf ;+of]hs ab|L kf}8]n,
aLaLPdsf ;+of]hs /lj /f]sf, lzjrGb| rf}w/L, sd{rf/L clws[t xl/ ltlD;gfn] k'/:sf/ ljt/0f
ul/Psf] lyof] . ljBfyL{n] …dlxnf pBdzLntfÚ ljifodf kf“r ;d"xdf ljeflht eO{ ljBfyL{n]
;d"xut ?kdf k|:t'lt u/]sf lyP . k'/:sf/ ljt/0f cufl8 pkk|fWofks hgs ;fksf]6fn]
ljBfyL{nfO{ k|:tfj n]vg ;DjGwL cled'vLs/0f u/]sf lyP .

lzIffzf:q ;ª\sfosf ljBfyL{nfO{ cled'vLs/0f
dx]Gb| df]/ª cfbz{ ax'd'vL SofDk; lj/f6gu/df @)&^ sflQ{s @( ut] $ jif]{ la=P8=
cGtu{t k|yd jif{df cGoog/t ljBfyL{x¿sf nflu cled'vLs/0f sfo{qmd ;DkGg ePsf] 5 .
SofDk; k|d'v 8f= afa'/fd ltdN;]gfsf] k|d'v cfltYodf ePsf] sfo{qmddf ;efklt sfo{qmd
;+of]hs ab|Lk|;fb kf}8]n /xg' ePsf] lyof] eg] sfo{qmd ;~rfng ;"o{ lg/f}nfn] ug'{ ePsf] lyof] .
cled'vLs/0f sfo{qmddf k|fWofks nId0f dx]tfn] sfo{qmdsf] p2]Zo / cf}lrTodfly k|sfz
kfg'{ ePsf] lyof] . T;}u/L QAA cGtu{t (SAT) sf ;+of]hs k|f=8f= b]j]Gb| clwsf/Ln] o;
SofDk;df ;a} u'0f:t/nfO{ Wofg lbP/ ljZj kl/j]zdf k|ltikwf{ ug{;Sg] hgzlQm pTkfbgdf hf]8
lbg'eof] . ljleGg ljBfyL{ ;ª\u7gsf cWoIfx¿ gjLg kxf8L, h;jGt kf}8]n, wd{b]j nufotn]
ljBfyL{sf ;a} ;d;:ofx¿df sfFwdf sfFw ldnfP/ pHhjn eljiodf ;xof]u ug]{ k|lta4tf hgfpg'
ePsf] lyof] . la=P8=df cWoog/t ljBfyL{x?n] cfk"mx?nfO{ lzIfs ;]jfdf k|j]z ug{ nfO;]G;
cfjZos kg]{ s'/fdf hf]8 lbPsf lyP .
lzIffzf:q ;ª\sfodf cWofkg u/fpg] lzIfsx¿ eujfgsf gfd u/]sf u0f]z, ;"o{,ab|L, /fd,
nId0f l;df, ozf]wf, ;'lgtf, zq'wg, ;Togf/fo0f, /fhs'df/ cflb lzIfs÷lzlIfsfn] k9fpg] x'Fbf
lzIffzf:q kSs} klg u'0f:t/Lo x'g] s'/fdf ;Gb]x 5}g eGb} g]kfn lq=lj= sd{rf/L ;+3sf s]Gb|Lo
k|ltlglw k|df]b sfdtn] k|i6 kfg'{eof] .
20

News

sfo{qmdnfO{ z}lIfs slj ;'dg kf]v/]n, lq=lj= k|fWofks ;+3sf ;lrj 8f= hLjg 9sfn,
zf}lIfs k|zf;g k|d'v u'b/ ofbj, lzIfs 8f= sfd]Zj/ ofbj, QAA ;Nnfxsf/ df]xg ;'j]bL
cflbsf] pkl:ylt /x]sf] lyof] . SofDk; k|d'v 8f= afa'/fd ltdN;]gfn] ljBfyL{sf] ;'gf}nf] eljiosf
nflu SofDk;n] ;a} sfo{df ;xof]u ug{ tTk/ /x]sf] atfpg' eof] .
sfo{qmdsf ;+of]hs ab|L kf}8]nn] sl/a ;ohgf ljBfyL{ egf{ eO;s]sf] hfgsf/L lbb} @))
eGbf a9L ljBfyL{n] egf{ ug]{ atfpg'eof] . lzIfs Pp6f aQL xf] hf] cfk"m an]/ c?nfO{ pHofnf]
lbG5 eGb} cfufdL lbgdf Pd=P8=sf ljleGg ljifox?df o;} z}lIfs ;qb]lv cWoog cWofkg sfo{
;'ef/De ub}{ u'0f:t/Lo lzIffdf ;w}+ k|lta4 /x]sf] hfgsf/L lbg'eof] . lghL sn]hdf eGbf ;:tf] /
:t/Lo lzIff lbg] ;/sf/L SofDK;sf] dxTj lbg k|ltlbg a9\b} uPsf] s'/fdf ;xefuLn] hf]8
lbg'ePsf] lyof] .

ddf]cfj SofDk;df cg';Gwfg ultljlw a9\bf]
g]kfnsf k'/fgf SofDk;x¿dWo] Ps / k|b]z g+= ! sf] /fhwfgL lj/f6gu/df /x]sf] lj=;+=
@)!@ df :yflkt dx]Gb| df]/ª cfbz{ ax'd'vL SofDk; clxn] cWoogsf] dfq geP/ cg';Gwfg
s]Gb|sf] ¿kdf ;d]t cfˆgf] klxrfg agfpFb} cfPsf] 5 . :gfts / :gftsf]Q/ txdf ljleGg
;ª\sfosf ljleGg ljifodf kf7\oqmdsf] p2]Zo cg'¿k u/fOg] cg';Gwfg (Research/Thesis) t
lgoldt k|lqmof g} eof] . o;sf cltl/Qm, ljBfjfl/lw (Ph.D.) n]ensf Research ;d]t o;
SofDk;df lg/Gt/ al9/x]sf 5g\ .
ljZjljBfnosf] lzIffsf] Ps k|d'v p2]Zo g}
cg';Gwfg x'G5 . 1fgsf] lj:kmf]6 (Innovation of
Knowledge) u/fpg' / ljBfyL{nfO{ cem gofF–gofF
pknlAwtk{m pGd'v u/fpg] Wo]on] ;/sf/, ;d'bfo
tyf z}lIfs ;+:yfn] cg';Gwfgdf ljåfg\x¿sf]
;lqmotfsf] vf]hL u/]sf] x'G5 ;fy} nufgL klg u/]sf]
x'G5 . cg';Gwfgdf >d, ;Lk, nufgL t emg w]/}
vr{ ePsf] x'G5 . o; kl/k|]Iodf ;Lldt ;|f]t, ;fwg
/ ;xof]udf klg dx]Gb| df]/ªsf k|fWofksx¿n] cg';Gwfg sfo{nfO{ lg/Gt/ cl3 a9fO/x]sf] kfOPsf]
5 . cg';Gwfg sfo{nfO{ Jojl:yt ug{ SofDk;df k|f=8f= an/fd kf}8]nsf ;+of]hsTjdf Research
Management Cell d"n ;ldltsf ¿kdf 5 . tuxt tyf ;ª\sfout cGo ;ldltx¿ klg sfo{/t 5g\ .
k|f= dx]Gb| ofbjsf] g]t[Tj /x]sf] MBS sf] Research Committee, ;=k|f= /fdcjtf/ z/0fsf] g]t[Tj /x]sf]
Management Research Committee 5g\ . k|fWofks kf}8]ns} ;+of]hgdf BBA RC tyf MPA / BPA RC
x¿ ;lqmo 5g\ . lj1fg ;ª\sfodf k|f=8f= czf]s s'df/, k|f=8f= b]j]Gb|/fh clwsf/L, 8f= OGb'z]v/ emf, 8f=
/fd k|;fb sf]O/fnf, 8f= zlzt s'df/ ofbj, k|f=8f= kz'{/fd ld>f nufot cg';Gwfg lgb]{zg ug{ / ;xof]u
ug{ h'l6/xg' ePsf] 5 . lj1fg ;ª\sfodf sl/a !) jif{b]lv Ph.D. cg';Gwfg sfo{ eO/x]sf] 5 . 8f= ;'lht
s'df/ r6/hLn] 8f= ;'lht s'df/ ;fx / 8f= t'n;L k|;fb lg/f}nfnfO{ Ph.D. u/fpg' eof] eg] xfn} k|f=8f=
kz'{/fd ld>fn] oxL+sf] Lab k|of]u u/L 8f= g/]Gb| rf}w/LnfO{ Ph.D. u/fpg' eof] . clxn] klg hgs clwsf/L,
/f]lxt b]j / o'j/fh ;fx cg';Gwfgdf sfo{/t x'g'x'G5 . 8f= cho e§/fO{sf lgb]{zgdf gLnd zfxL Ph.D.
df cWoog/t x'g'x'G5 . e§/fO{s} lgb]{zgdf dx]Gb| df]/ªsf lzj gf/fo0f ofbj Ph.D. ul//xg' ePsf] 5 .
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:gftsf]Q/ SofDk;sf k|f=8f= l6=Pg= d08nsf lgb]{zgdf /xL 8f= ltns uf}tdn] Ph.D. pkfwLsf] cWoog
k'/f ug'{eof] / clxn] cfk"mrflx+ xfQL;f/ SofDk; w/fgsL ;fljqL >]i7nfO{ Ph.D. u/fpFb} x'g'x'G5 .
cGo ;ª\sfosf] eGbf lj1fg ;ª\sfosf] cg';Gwfg a9L vlr{nf] 5 . o;sf nflu cfjZoskg]{ oGq,
pks/0f cflbsf] SofDk;df cefj 5 . s]xL ;fdfg SofDk;n] h'6fP klg sltko ;fdfgx¿ lzIfsx?sf]
/sd ;ª\sng tyf bftfx?sf] bfgaf6 k|fKt ePsf 5g\ . 6]gl;of] ld6/, 4 Digit, Balance, Conductivity
Meter, Uv Visible Photometer, Uv Visible Spectrometer, DS Analyser cflb ;fdfg lslgPsf tyf
h'6fOPsf 5g\ . SofDk; k|zf;g, UGC, 8f= a;Gt lu/L, lbNnLsf] Orbit Research Center, Asian
Scientist Mansingh sf] ;xof]udf oL ;fdfg lslgPsf tyf k|fKt ul/Psf x'g\ . dfgljsL tyf Joj:yfkg
;ª\sfosf k|fWofksx¿ klg cg';Gwfgdf ;lqmo /x]sf] kfOPsf] 5 . dfgljsLdf k|f=8f= an/fd kf}8]n,
k|f=8f= j]b/fh cfrfo{, 8f= sfd]Zj/ ofbj, 8f= ;'zLn clwsf/L, 8f= afa'/fd ltdN;]gf 8f=ef]nf /fpt, 8f=
cRo"t /fh s§]n, 8f= dgf]h u'Ktf 8f= /fhg bQn] ;fdlfhs tyf efiffut If]qdf cg';Gwfg ug'{ePsf] 5
eg] Joj:yfkg ;ª\sfosf 8f= /fdfjtf/ z/0f, 8f= zlze"if0f s0f{, 8f= cfzf/fd dfemL, 8f= p4j kf]v/]n,
8f= hLjg 9sfn, 8f= c¿0f 7fs'/, 8f= ljgf]b s'df/ >]i7, 8f= eljio ld>f cflbn] Jofkf/, afl0fHo, ljQ
If]q nufotsf ljifodf cg';Gwfg ug'{ePsf] 5 . xfn} ul7t RM Cell n] sfo{of]hgf agfpg] / ah]6
lgdf{0f u/L :jLs[t u/fpg] sfo{ ;DkGg u/]sf] 5 . Mini-Research sfo{qmdsf] k|:tfj cfXjfg u/L ^ j6f
k|:tfj k|fKt u/]sf] 5 . Blind Peer Review u/L hg{n k|sfzg ug{ k|fl1s ju{af6 n]v÷/rgf k|fKt ub}5 .
xfn} @)&^÷)*÷)! df RMC sf] kxndf 8f=an/fd /fodfemLnfO{ cfdGq0f u/L Pp6f Scientific Talk
Program sf] cfof]hgf ul/Psf] 5 .
lj1fg ;ª\sfodf ljleGg ljifodf Ph.D. pkflw k"/f ug]{ k|fWofksx¿df 8f= k|df]b s'df/ v]/jf/
8f= ljgf]b s'df/ dxf;]7, 8f= lzj gf/fo0f ofbj -;]jf lgj[Q_ 8f= ladn s'df/ s07, k|f=8f= /fhgf/fo0f
ofbj, 8f= gu]Gb| k|f;b ;fx, 8f= kjg s'df/ s0f{ / 8f= ;To gf/fo0f ;fx ;d]t x'g'x'G5 . lj1fg
;ª\sfod} Scholars sf ¿kdf /d]z s'df/ uf]lxjf/, pk]Gb| d]xtf, ch'{g 9'ª\ufgf / /fh]Gb| rf}w/L /xg'
ePsf] 5 .
SofDk;af6 ljj]rgf, d]wf, Tuta, ;dbzL{, Knowledge, b'Gb'le, Divine Vission cflb hg{nsf]
k|sfzg x'g] u/]sf] 5 .

Welcome/Orientation Program of BCA and B. Sc. CSIT
The Welcome/Orientation Program of BCA/B. Sc. CSIT was held in campus on 20th Kartik
2076 on the chairmanship of Campus Chief Dr Baburam Timalsena, MMAMC Biratnagar. On the
occasion, Asst. Campus Chief Dr Pramod Kumar Kherbar, Institution of Science and Technology,
Asst Campus Chief Dr Susil Kumar Adhikari, Humanities and Social Sciences, Prof. Dr Devendra
Adhikari, Coordinator of SAT, Dr Ram
Prasad Koirala, Coordinator of B. Sc. CSIT,
faculties of BCA and B. Sc. CSIT, Mr
Pramod kamat, Central Member, University
Officials’ Association, Mr Pramod Kumar,
President of University Officials’ Association
Campus Unit MMAMC, representatives of
different students’ union, thirty five newly
admitted students of BCA and thirty six of B.
Sc. CSIT had their precious presence.
At the program Asst. Campus Chief
Dr Pramod Kumar Kherbar and Dr Susil
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Kumar Adhikari expressed their best wishes to the BCA and B. Sc. CSIT students for
News
their success at IT education in MMAMC. Prof. Dr Devendra Adhikari, Co-ordinator
Co ordinator of
SAT, explained about the importance of QAA certificate and informed the
students that the Campus had already begun the process to obtain it. Campus Chief Dr Baburam
Timalsena stated the importance of practical education for the success in life and welcomed all the
newly admitted students. The master of ceremony Dr Achut Raj Kattel, Coordinator
Coordinator of BCA Program,
read the rules and regulations of the campus for the students that they have to follow thereafter.

cg';Gwfg k|:tfj n]vg;DjGwL 5nkmn
8f /fdfjt/ z/0f ;+of]hs / ;b:oåo df]xgs'df/ ;'j]bL / hgsgfy ;fksf]6f /x]sf] tLg
;b:oLo Joj:yfkg cg'';Gwfg ;ldlt;ldlt MRC) nfO{ SofDk; k|zf;gn] lg/Gt/tf lbPkl5 5nkmn
ePsf] 5 . @)&^ c;f]h ( ut] a'waf/ MRC sf] cfof]hgfdf ePsf] MRC sf] sfo{qmddf cfkm\
cfkmgf]
lhDd]jf/LnfO{ cem k|efjsf/L ?kdf k"/f ug]{ p2]Zon] Joj:yfkg ;ª\
;ªsfosf
sfosf k|fWofksx¿aLr
5nkmn ePsf] xf] . 5nkmndf
df k|fWofks dx]Gb| gf/fo0f ofbjn] ljBfyL{ / SofDk;sf] z}lIfs
cj::yfcg';f/ k|:tfj n]vg sfo{nfO{ Wofg lbOg'kg]{ / ;'k/Lj]Ifssf ?kdf ;a} lzIfsnfO{ ;xefuL
u/fpg' kg]{ atfpg' eof] . Pdcf/;Lsf ;+of]hs 8f /fdfjtf/ z/0fn] ca ;DjlGwt ljifosf
lzIfsn] sDtLdf @% j6f gd"
d"gf k|:tfj tof/ u/L ljBfyL{nfO{ lbP . ljBfyL{sf] ;xeflutf a9\
a9g]
wf/0ff /fVg'eof] . 8f p4j kf]v/]nn] MRC n] ljBfyL{nfO{ k|:tfj n]vgdf /fd|f] ul//x]sf]df ;/fxgf
ug'{eof] . xl/k|;fb cfrfo{n] ljBfyL{x? k|:tfj n]vgdf lxrlsrfpg] x'gfn] ;'k/Lj]Ifsn] pgLx¿nfO
xf}};nf lbg'kg]{df hf]8 lbg'eof] . ;xfos SofDk; k|d'v tf/fk|;fb ofbjn] ljBfyL{ k|:tfj n]vgdf
;a}sf] ;xof]un] ;'wf/ e}/x]sf] / k|zf;gaf6 klg ;'wf/sf nflu k|of; e}/x]sf] atfpg'eof] . ;f]
cj;/df MRC sf ;b:oåo df]xgs'df/ ;'j]bL / hgsgfy ;fksf]6fn] ljutsf] cg'ejnfO{
jn ;d]6]/
cem /fd|f] ub}{ n}hfg] k|ltj4tf hgfpg'eof] . 8f hLjgs'df/ 9sfnn] k|:tfj n]vg sfo{ tf]lsPs}
k|f?kdf tof/ u/L Ps?ktf lbg' kg]{df hf]8 lbg'ePsf] lyof] . ;f] cj;/df lzjrGb| rf}w/Ln]
ljBfyL{n] k]z u/]sf] k|:tfj n]vgsf] gd"gfdf ePsf sdhf]/LnfO{ ;'wfg{
fg{sf nflu ;'emfj lbPkl5
s]xL ljBfyL{ km]l/ bf]xf]¥ofP/ gcfpg] u/]sf] u'gf;f] ug'{ eof] . lzjgf/fo0f rf}w/Ln] MRC n] /fv]sf]
dfGotf /fd|f] ePsf] atfpFb} aLaLP; rf}yf] jif{sf ljBfyL{sf nflu ul/Psf] k|:tfj n]vg sfo{n]
:gftsf]Q/ txsf nflu klg k"jf{wf/ tof/ kfg]{ s'/fdf hf]8 lbg'eof] .
SofDk;df
\3÷;+:yfx¿
SofDk;df sfo{/t ;ª\
;ª3÷;+
(Unions in MMAMC)
A) Teachers' Association of MMAM Campus
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B) Staffs' Associatioin of MMAM Campus

C) Students' Association of MMAM Campus

Welfare Funds in MMAMC
There are 3 welfare Funds operating in MMAMC. Two funds are operating by teachers and
rest one by administrative staffs. Funds help the members for saving and Loan facilities.
A. Morang Pradhyapak Kalyan Kosh is one of the leading fund of the campus. Chairman
of fund is Devi Niraula, Treasurer is Tulasi P Niraula and Secretary of fund is Sitaram
Chamlagain. Funds monthly saving from members is Rs 2000. No of Members in the
funds are 95 and it was Established as on 2052 BS.
B. Karmachari Kalyan Kosh is operating for administrative staff members. Chairman of
fund is Pramod Kumar, Vice Chairman is Anita Sharma Pande and Secretary is
JayPrakash Singh. Monthly Saving of fund from members is Rs 1000 and 500. No of
Members in the fund is 50.and it was established in 2049 BS
C. Aadarsha Pradhyapak Kalyan Kosh is Second Welfare fund for teachers. Chairman
of fund is Ram Narayan Das, Secretary of fund is Kameshwar Yadav and Treasurer is
Shiv Narayan Chaudhary. Monthly Saving of fund from members is Rs 2000.No of
Members in the fund is 60 and it was established in 2052 BS.
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CRITERIA and BENCHMARKS for QAA Process
The generic benchmarks or criteria identified by QAAC to serve as the basis of its assessment
procedures for institutions and programmes are presented below.
2.1 Policy and Procedure
Formal policies and procedures provide a framework within which higher education
institutions can develop and monitor the effectiveness of their quality assurance system. It also
helps to increase public confidence. The policy statement of an institution is expected to include:
i) institutional strategy for quality and standards
ii) organization of quality assurance system
iii) responsibilities of individual departments, units and individuals for the assurance of
quality
iv) relationship between teaching and research in the institution
v) involvement of students in quality assurance
vi) ways in which the policy is implemented, monitored and revised.
2.2 Curricular Aspects
This criterion deals with how the curriculum - either assigned by a University or
marginally supplemented or enriched by an institution, or totally remade, depending on the
freedom allowed in curricular design, aligns with the mission statement of the institution. In
addition, issues of academic flexibility and diversity to suit different levels of learners, aspects on
career orientation, multi-skill development and involvement of stakeholders in curriculum
updating, are also gauged under this criterion. The focus of this criterion is captured in the
following criteria:

i) stated goals and objectives that are communicated systematically to all its constituencies
ii) consistency of programmes of the institution with goal and objectives
iii) wide range of the programmes of the institution offering that provide adequate academic
flexibility
iv) feedback system from academic peers, students, employers and other stakeholders to
initiation, review and redesign of the programmes.
v) practices of sustainable curricular to achieve academic excellence
2.3 Teaching-Learning and Evaluation System
This criterion deals with the efforts of an institution to serve students of different
backgrounds and abilities, through effective teaching-learning experiences. Interactive
instructional techniques that engage students in higher order ‘thinking’ and investigation, through
the use of interviews, focused group discussions, debates, projects, presentations, experiments,
internship and application of ICT resources, are important considerations. It also probes into the
adequacy, competence as well as the continuous professional development of the faculty who
handle the programmes of study. The efficiency of the techniques used to continuously evaluate
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the performance of teachers and students is also a major concern of this criterion. The focus of
this criterion is captured as follows:
i)
transparency in admission process
ii) programmes of teaching and learning cater to individual differences amongst learners
ii) facilitatation of the effective conduct of the teaching-learning processes
iii) provision for use of ICT in the enhancement of teaching process
iv) effective mechanism to recruit adequate qualified faculty
v) reliable and valid evaluation process of the students
vi) regulations on students’ absence, illness and other circumstances
viii) an open and participative mechanism for evaluation of teaching and promoting work
satisfaction of the faculty
ix) opportunities for continued academic growth and professional development of staff
x) good practices in teaching, learning and evaluation to achieve academic excellence
2.4 Research, Consultancy and Extension
This criterion seeks information on the policies, practices and outcomes of the institution,
with reference to research, consultancy and extension. It deals with the facilities provided and
efforts made by the institution to promote a ‘research culture’. The institution has the
responsibility to enable faculty to undertake research projects useful to the society. Serving the
community through extension, which is a social responsibility and a core value to be
demonstrated by institutions, is also a major aspect of this criterion. The focus of this criterion
comprises the following:
i)
promotes research culture among faculty and students
ii)
encourages faculty to publish in academic journals
iii) encourages faculty to participate in professional academic programmes
iv) promotes faculty participation in consultancy work
v)
institutional responsiveness to community needs through the extension and conducting
relevant extension
vi) good practices in research, consultancy and extension to achieve academic excellence.
2.5 Infrastructure and Learning Resources
This criterion seeks to elicit data on the adequacy and optimal use of the facilities
available in an institution to maintain the quality of academic and other programmes on the
institutions. It also requires information on how every constituent of the institution - students,
teachers and staff - benefits from these facilities. Expansion of facilities to meet future
development is included among other concerns. This criterion focuses on:
i)
ii)
iii)
iv)

adequacy in using the physical facilities for the conduct of the educational programmes
efficiently
balancing the growth of the infrastructure with the academic growth of the institution.
effective mechanisms for maintenance and optimal use of infrastructure
adequate library, computer facilities and other learning resources, with easy access to
all its constituencies
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2.6 Student Support and Guidance
The highlights of this criterion are the efforts of an institution to provide necessary
assistance to students, to acquire meaningful experiences for learning at the campus and to
facilitate their holistic progression. It also seeks information on student and alumni profiles. The
focus of this criterion is on the following:
i)
provision of clear information to students about admission, completion requirements for
all programmes; the fee-structure and refund policies; financial aid and student support
services
ii)
sufficient and well-run support services to all its students
iii)
Student progression monitored effectively
iv)
mechanisms for student counseling and placement services
v)
effective mechanism to use student feedback for quality enhancement.
2.7 Information System
Institutions should ensure that they collect, analyze and use relevant information for the
effective management of their programmes of study and other activities. Various categories of
information under this criterion include the following:
i)
ii)
iii)
iv)
v)
vi)
vii)
viii)

Students’ progression and success rates
employability of graduates
students’ satisfaction with their programmes
effectiveness of teachers
profile of student population
available learning resources and their cost
equity issues
institutions’ own performance indicators

2.8 Public Information
Institutions should regularly publish up to date, impartial and objective information-both
quantitative and qualitative-about the institutions as well as awards they are offering. It is their
responsibility in fulfillment of their public role. The information should be accurate, impartial,
objective and readily accessible and should not be used simply as a marketing opportunity. The
public information captures the following:
i)
ii)
iii)
iv)
v)
vi)

programmes they are offering,
intended learning outcomes
qualification they award,
the teaching, learning and assessment procedures used
learning opportunities available to their students
profile of current student population and views and employment destinations of
past students
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Bachelor of Business Studies (BBS)
Program Objective
The objective of the BBS program is to develop students into competent managers for
any sector of organized activity. The program is based on the principle that graduates
will spend a major portion of their life in a constantly changing environment. Therefore,
the student should have an opportunity to obtain a broad knowledge of the concepts and
reality- based skills underlying the operation and management of organizations. Upon
graduation, students should be equipped to function as a manager in business, industry
and government. The graduate should also have a variety of career opportunities in
different sectors of business including entrepreneurship and create much needed jobs for
others.

The BBS program specially attempts to:
1. Equip the students with the required conceptual knowledge of business and
administration to develop ageneral management perspective in them.
2. Develop required attitudes, abilities and practical skill in students, which constitute a
foundation for their growth into competent and responsible business managers.
3. Encourage entrepreneurial capabilities in students to make them effective change
agents in the Nepalese society.
4. Develop necessary foundation for higher studies in management and thereafter take
up careers inteaching, research and consultancy.
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Career Prospects
•

●

●

●

●
●
●

Banking & Insurance – Entry-level
positions in banks,finance, and
insurancecompanies
Manufacturing & Service Industries
Marketing, finance,operations & human
resources management.
Entrepreneurship – Selfentrepreneurship and create much
needed jobs for others.
Government, NGOs & INGOs –
Administrative positions in different
organizations.
Stock Market – Brokers, investors, or portfolio managers
Sales & Marketing – Advertisement or sales managers & management trainees.
Accounting – Finance managers & accountants.

Eligibility Conditions for Admission to BBS Program
Candidates seeking admissions to BBS program:
1. Must have successfully completed the 10+2 in business/ commerce or an equivalent course
from a Higher Secondary School Board
or from Tribhuvan University or from
other University/ Board recognized by
T.U or must have studied mathematics or
economics as a full paper at the
10+2program.
2. Must have studied English as a full
paper at the 10+2 or equivalent program.
3. Must have secured the minimum
marks at the 10+2 or equivalent program
as prescribed by the FacultyBoard.
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Curricular Structure
The curriculum for BBS degree comprises four separate and distinct course components:
1. A strong foundation allied areas of business such as language, economic analysis,
legal environment and quantitative method to prepare graduates to understand, analyze
and comprehend the management concepts, theories and practices.
2. Core business studies encompassing and integrating all functional areas to provide
graduates with and appreciation of the diversity and inter-relationship of business and
management issues.
3. The opportunity to concentrate in one area of specialization such as accounting,
finance, human resources management and marketing in order to provide graduates with
some degree of functional expertise.
First Year (500)
Business English
Microeconomics
Business Statistics
Principles of Management
Accounting for Financial Analysis
Second Year (500)
Business Communication
Macroeconomics
Cost and Management Accounting
Fundamentals of Marketing
Foundations of Human Resource Management
Third Year (500)
Business Environment and Strategy
Fundamentals of Financial Management
Business Law
Taxation and Auditing
Organizational Behaviour
Fourth Year (500)
Entrepreneurship and Enterprise Development
Concentration I
Concentration II
Concentration III
Business Research Methods
Final Project
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